wmﬂmmu BURGER KING® RESTAURANT
xﬁ%a Team Member

APPLICATION FOR EMPLOYMENT

This BURGER KING® Restaurant is independently owned and operated by a BURGER KING® franchisee. You are applying for employment with the independent franchisee.
This independent franchisee is an equal opportunity employer. No question on this application is intended to elicit information for unlawful discriminatory purposes.

WEHO ARE YOU? (PLEASE PRINT IN INK)

Name Are You 18 or Older? [ClYes [CINo If Not, Date of Birth
First Name Middle Initial Last Name

Street Address Apt. No. or Box City ‘ : State Zip Telephone No.( )

IF YOU ARE UNDER THE AGE OF 18, PROOF OF AGE IS REQUIRED PRIOR TO STARTING EMPLOYMENT. ITEMS THAT CAN BE USED AS PRCOF OF AGE INCLUDE A BIRTH CERTIFICATE, PASSPORT, DRIVER'S LICENSE, SCHOOL WORK PERMIT, CR A STATE ID
CARD. PLEASE PROVIDE A COPY OF YOUR PRCOF OF AGE TO THE RESTAURANT MANAGER AT THE TIME OF HIRE IF YOU ARE UNDER THE AGE OF 18,
ARE YOU ABLE TO LAWFULLY WORK INTHE U.s.? [JYES [INO

INITIAL HIRING AND CONTINUED EMPLOYMENT MAY BE DEPENDENT UPON PROOF THAT YOU ARE NOT AN "UNAUTHORIZED ALIEN" AS DEFINED IN THE IMMIGRATION REFORM AND CONTROL ACT OF 1986. ALL APPLICANTS WILL BE REQUIRED TO FURNISH
PROOF OF IDENTITY AND LEGAL WORK AUTHORIZATION.

WHAT IS YOUR EDUCATION
SCHOOL MOST RECENTLY ATTENDED: NAME LOCATION PHONE (____)

GRADUATED /GED? [lves [no IF NO, LAST GRADE COMPLETED

Now ENROLLED? [yes [Ino

WHAT IS YOUR WORK EXPERIENCE?
LIST YOUR THREE MOST RECENT JOBS WITHIN THE LAST FIVE YEARS: (YOU MAY INCLUDE WORK PERFORMED ON A VOLUNTEER BASIS)

COMPANY ] PHONE ( ) . POSITION i ADDRESS

DATES WORKED ponmvear: FROM ol ¥ ! REASON FOR LEAVING i HOURLY RATE OF PAY ___ _ SUPERVISOR :
COMPANY . PHONE ( s POSITION : ADDRESS

DATES WORKED wowmwesn: FROM /10 / REASON FOR LEAVING : HOURLY RATE OF PAY : SUPEAVISOR

COMPANY : PHONE ( ) = POSITION = : ADDRESS _
DATES WORKED monmwvessy, FROM __ 1 T0. / REASON FOR LEAVING ___ HOURLY RATEOF PAY ___ SUPERVISOR o :

WHAT ELSE SHOULD WE KNOW? ik e
HAVE YOU EVER WORKED AT A BURGER KING® RESTAURANT BEFORE? CIVES [INO  IF YES, WHEN, WHERE AND REASON FOR LEAVING
HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN BY ANY OF YOUR PREVIOUS EMPLOYERS? [IVEs [INO IFYES, PLEASE EXPLAIN

THIS BURGER KING” RESTAURANT OPERATES WITH MULTIPLE SHIFTS, 7-DAYS PER WEEK. PLEASE INDICATE YOUR PREFERRED SHIFTS IN THE CHART.

TOTAL HOURS AVAILABLE PER WEEK: M T W T E s s
DATE AVAILABLE TO START:
0 STA ~ = — FROM
HOW WERE YOU REFERRED TO THIS INDEPENDENT FRANCHISEE?
TO

IMPORTANT: COMPLETE AND SIGN REVERSE SIDE
Side a 10-2010 Side b 3-2013




INFORMATION REGARDING PRIOR CONVICTIONS:

HAVE YOU EVER BEEN CONVICTED, PLED GUILTY OR PLED “NO CONTEST" (NOLO CONTENDERE) TO A
FELONY OR MISDEMEANOR OTHER THAN A TRAFFIC VIOLATION? YOU DO NOT HAVE TO DISCLOSE ANY
CONVICTIONS WHICH HAVE BEEN SEALED, EXPUNGED OR JUDICIALLY ANNULLED (INCLUDING JUVENILE
OFFENSES). (FOR APPLICANTS IN CONNECTICUT, REFER TO PARAGRAPH BELOW BEFORE ANSWERING
THIS INQUIRY. FOR APPLICANTS IN WASHINGTON, RESPOND ONLY FOR LAST TEN YEARS. FOR
APPLICANTS IN GEORGIA, INDICATE WHETHER CONVICTION IS UNDER THE FIRST TIME OFFENDERS
STATUTE. FOR APPLICANTS IN HAWAII, MASSACHUSETTS AND PENNSYLVANIA DO NOT ANSWER.

FOR APPLICANTS IN LOUISIANA AND UTAH DO NOT ANSWER THIS QUESTION WITH RESPECT TO
MISDEMEANOR CONVICTIONS, FOR APPLICANTS IN CALIFORNIA, DO NOT DISCLOSE ANY CONVICTIONS
FOR MARIJUANA OFFENSES WHICH OCCURRED MORE THAN TWO YEARS PRIOR TO THE DATE OF
COMPLETING THIS APPLICATION OR ANY INFORMATION REGARDING A REFERRAL TO AND
PARTICIPATION IN A PRE-TRIAL OR POST-TRIAL DIVERSION PROGRAM.) A CONVICTION WILL NOT
NECESSARILY BAR YOU FROM EMPLOYMENT.

OYES [ONO IFYES, PLEASE EXPLAIN

NOTICETO MASSACHUSETTS APPLICANTS:

IT IS UNLAWFUL IN MASSACHUSETTS TO REQUIRE OR ADMINISTER A LIE DETECTOR TEST AS A
CONDITION OF EMPLOYMENT OR CONTINUED EMPLOYMENT. AN EMPLOYER WHO VIOLATES THIS LAW
SHALL BE SUBJECT TO CRIMINAL PENALTIES AND CIVIL LIABILITY,

INFORMATION FOR CONNECTICUT APPLICANTS:

. NOTE: YOU ARE NOT REQUIRED TO DISCLOSE THE EXISTENGE OF ANY ARREST, CRIMINAL CHARGE OR

CONVICTION, THE RECORDS OF WHICH HAVE BEEN ERASED PURSUANT TO CONNECTICUT GENERAL
STATUTES SECTIONS 46B-146, 54-760 OR 54-142A, CRIMINAL RECORDS SUBJECT TO ERASURE
PURSUANT TO CONNECTICUT GENERAL STATUTES SECTION 46B-146, 54-760 OR 54-142A ARE RECORDS
RELATED TO (A) DETERMINATIONS OF “DELINQUENCY” OR THAT, AS A CHILD, YOU WERE A MEMBER OF
A FAMILY WITH SERVICE NEEDS, (B) A RULING YOU ARE A "YOUTHFUL OFFENDER (C) A FINDING YOU
ARE NOT GUILTY FOR A CRIMINAL CHARGE, OR (D) A CONVICTION FOR WHICH YOU HAVE RECEIVED AN
“ABSOLUTE PARDON." ANY PERSON WHOSE CRIMINAL RECORDS HAVE BEEN ERASED PERSUANT TO
CONNECTICUT GENERAL STATUTES SECTIONS 46B-146, 54-760 OR 54-142A SHALL BE DEEMED TO
NEVER HAVE BEEN ARRESTED WITHIN THE MEANING OF THE GENERAL STATUTES WITH RESPECT TO
THE PROCEEDINGS SO ERASED AND MAY SO SWEAR UNDER OATH.

SIGNATURE OF APPLICANT

NOTICE TO MARYLAND APPLICANTS:

UNDER MARYLAND LAW, AN EMPLOYER MAY NOT REQUIRE OR DEMAND, AS A CONDITION OF
EMPLOYMENT, PROSPECTIVE EMPLOYMENT, OR CONTINUED EMPLOYMENT, THAT AN INDIVIDUAL SUBMIT
TO ORTAKE A LIE DETECTOR TEST. AN EMPLOYER WHO VIOLATES THIS LAW IS GUILTY OF A
MISDEMEANOR AND SUBJECT TO A FINE NOT EXCEEDING $100.

INDEPENDENTLY OWNED AND OPERATED BURGER KING® RESTAURANT

IN COMPLETING THIS APPLICATION, | UNDERSTAND THAT IT IS VERY IMPORTANT THAT | BE COMPLETELY TRUTHFUL. | REALIZE THAT THE INDEPENDENT FRANCHISEE IS RELYING ON MY TRUTHFULNESS. THE INDEPENDENT FRANCHISEE RESERVES THE
RIGHT TO VERIFY THE ACGURACY OF ANY INFORMATION THAT | PROVIDE IN THIS APPLICATION. | AGREE THAT IF IT SHOULD BE DISCOVERED THAT THE INFORMATION | AM PROVIDING IS FALSE, INACCURATE, MISLEADING, OR INCOMPLETE IN ANY RESPECT,
IWILL BE DISQUALIFIED FOR EMPLOYMENT CONSIDERATION OR, IF | HAVE ALREADY BEEN HIRED, MY EMPLOYMENT WILL BE TERMINATED IMMEDIATELY.,

| UNDERSTAND AND AGREE THAT SHOULD | BECOME EMPLOYED BY THE INDEPENDENT FRANCHISEE, I WILL HAVE THE RIGHT TO TERMINATE MY EMPLOYMENT AT ANY TIME, FOR ANY REASON WiTH OR WITHOUT NOTICE. | FURTHER UNDERSTAND AND
AGREE THAT THE INDEPENDENT FRANCHISEE SHALL HAVE THE SAME RIGHT TO TERMINATE MY EMPLOYMENT AT ANY TIME, FOR ANY REASON WITH OR WITHOUT NOTICE, MY EMPLOYMENT AT-WILL STATUS GANNOT BE MODIFIED UNLESS SUCH
MODIFICATION IS SET FORTH IN WRITING, IN A DOCUMENT SIGNED BY MYSELF AND AN OFFICER OF THE INDEPENDENT FRANCHISEE. EMPLOYEE

HANDBOOKS, BENEFIT PLANS, MANUALS, PERSONNEL POLICIES AND ALL OTHER COMMUNICATION FROM THE INDEPENDENT FRANCHISEE, WHETHER WRITTEN OR ORAL, ARE NOT EMPLOYMENT CONTRAGTS AND DO NOT MODIFY MY EMPLOYMENT

AT-WILL STATUS,

FHAVE READ AND UNDERSTAND THE FOREGOING. | AM SEEKING EMPLOYMENT AT THE INDEPENDENT FRANCHISEE UNDER THE TERMS SET FORTH HEREIN. | CERTIFY AND DECLARE THAT ALL THE INFORMATION | HAVE PROVIDED IS TRUE AND

CORRECT.

| AUTHORIZE AN INVESTIGATION OF ALL STATEMENTS CONTAINED IN THIS APPLICATION. | AUTHORIZE THE REFERENCES LISTED ON THIS APPLICATION TO GIVE YOU ANY AND ALL INFORMATION CONCERNING MY PREVIOUS EMPLOYMENT AND RELEASE
ALL PARTIES FROM ALL LIABILITY FOR ANY DAMAGE THAT MAY RESULT FROM FURNISHING SUCH TO THE INDEPENDENT FRANCHISEE.

THIS APPLICATION WILL BE CONSIDERED CURRENT FOR A PERIOD OF SIXTY (60) DAYS FOLLOWING THE DATE OF APPLICATION. IF, AT THE END OF THIS PERIOD, | STILL WISH TO BE CONSIDERED FOR EMPLOYMENT, | WILL NEED TO COMPLETE

ANOTHER APPLICATION.

SIGNATURE OF APPLICANT DATE

Side a 10-2010 Side b 3-2013




